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To establish and maintain a workplace that respects human rights, ensures fairness, and
promotes sustainability, the Company actively upholds and protects labor rights in line with its
core values of sustainability. The Company strictly complies with the labor laws of its operating
locations and adheres to the principles set forth in international human rights conventions,
including the Universal Declaration of Human Rights, the UN Guiding Principles on Business
and Human Rights, the United Nations Global Compact, and the International Labour
Organization. The Company is committed to becoming a people-oriented sustainable enterprise.
Accordingly, this “Labor Practices Commitment” (hereinafter referred to as the Commitment) is
hereby established for adherence.
i
Scope:
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This policy applies to the Company and its subsidiaries, and suppliers and business partners are
likewise encouraged to observe standards and principles equivalent to those set forth in this
Commitment in their employment practices and labor conditions management.
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Reference:
3.1 ¥ fA % ;2 Labor Standards Act
32 ~ & %04 1 %3E 2 Act for Worker Protection of Mass Redundancy
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Rights and Liabilities:
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The Company strictly complies with labor laws in all jurisdictions where it operates, upholds
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fundamental labor rights, and is committed to ensuring fair treatment for its employees and
across its supply chain. This approach promotes fair working conditions, mitigates the risk of
employee dissatisfaction, and enhances the Company’s social responsibility.
SolS AR
Definition: None.
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Operation Procedure:
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Remuneration in Compliance with Living Wage Standards:
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The Company is committed to ensuring that all employees receive wages that comply

with the local living wage and exceed the statutory minimum wage, thereby securing

adequate income to sustain both the employees and their families’ basic needs.
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Reasonable Working Hours and Overtime Management:
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The Company shall comply with the working hours and leave regulations of all

jurisdictions in which it operates and shall take measures to prevent excessive working

hours and compulsory overtime. Overtime work may only be performed upon the

employee’s consent, with a prior application duly submitted and approved. In all cases,

extended working hours shall not exceed the statutory limits prescribed by applicable

labor laws, and overtime wages shall be paid in accordance with the law.
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Ensuring Equal Pay for Equal Work:
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The Company upholds the principle of equal pay for equal work, prohibiting any

discrimination on the basis of gender, age, ethnicity, marital or parental status, religion,
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6.1.5

xf,—r 1%

.

or other personal characteristics. We are committed to ensuring that employees in
equivalent positions with comparable contributions receive fair and consistent
compensation and promotion opportunities.
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Employee Annual Leave Rights:
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The Company places great importance on work-life balance and strictly complies with
the Labor Standards Act as well as internal company policies to ensure that all
employees are entitled to paid annual leave, during which they continue to receive
their full salary, thereby safeguarding their right to rest. In addition to statutory leave,
Oneness Biotech also provides one additional day of “Volunteer Leave” per year,
which is likewise fully paid by the Company. Furthermore, the Company grants
“Natural Disaster Leave,” under which employees are entitled to full pay when
regional governments officially announce work and school closures due to typhoons
or other natural disasters. This ensures employee safety during commuting and reduces
risks associated with going outdoors.
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Notification and Consultation in Major Workforce Adjustments:
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The Company complies with the Act for Worker Protection of Mass Redundancy by
fulfilling the employer’s notification obligations. In the event of significant
organizational restructuring or large-scale layoffs, the Company commits to providing
affected employees with no less than 60 days’ prior notice and access to career

counseling support.
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Annex: None.
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Form: None.



